Minutes of the Faculty Senate Meeting
May 12, 2016
Bump Conference Room
I. Call to order

Chair Rod Rice called the meeting to order at 11:03 AM.  
II. Roll call

Senators present: Drs. William Cross (METE), Albert Romkes (new member, ME), Patrick Gilcrease (CBE), Christer Karlsson (MCS), Robert Corey (PHYS), Charles Tolle (ECE), Alfred Boysen (HUM), Marc Robinson (new member, CEE), Tom Fontaine (CEE), Adam Piper (new member, IE), Andrea Brickey (MEM), and Mr. Jason Henry (Athletics).  
III. Approval of agenda
The agenda was approved by voice vote.

IV. Approval of minutes
The minutes of April 14, 2016 meeting of the Faculty Senate were approved by voice vote.  
V. Report from the Chair
Dr. Rice thanked all the Senators for their service, particularly those serving their final term, including Drs. Ellingsen, Fontaine, Matejcik, and Zhu.
VI. Committee reports
Committee reports are covered in old business. 
VII.   Old Business
A. Course Overloads (Academic Affairs Committee)
Dr. Cross went over some additions to the form requested by the Registrar.  The question of why the previous semester GPA is requested was asked.  Answer: this information was carried over from previous editions of the form to help monitor current student performance.
B. Affected Departments Form (Academic Affairs Committee) 
Some concerns with the current form were noted and the committee will seek feedback for making improvements.

  
VIII.  New Business
A. Introduction of New Members
New members:  Drs. Marc Robinson (CEE), Albert Romkes (ME), and Adam Piper (IE) were introduced to the Senate.

B. Anonymous Complaint System
On rare occasions, students have filed anonymous complaints concerning on and off-campus faculty actions and behavior.  A faculty member who received such a complaint asked Dr. Rice to contact Human Resources in order to find out more about the spirit, intent, and provisions of the Anonymous Complaint System at SDSM&T.  Dr. Rice met with Rachel Mannhalter on 21 April 2016 and shared the following findings with the Senate:

1. Anonymous complaints aren’t the same thing as Advocate Reporting (see the Student Complaint link on the SDSMT website), which is centered on Title IX or student conduct issues.

2. No procedure or policy governs anonymous complaints, but it is a “Best Practice” employed by the South Dakota Regental Institutions and many universities across the United States.  Virtually all universities in the country have similar systems.

3. SDSMT uses the following procedure for anonymous complaints:

a. If a student has a complaint, he or she may contact Dr. Mahon, Dan Sepion, or Human Resources (HR).

b. When HR receives a complaint, HR goes to the faculty member or other recipient first and discusses the complaint.

c. If the faculty member denies the complaint, the complaint cannot be pursued unless it is of such significance that it would be imprudent to withhold further investigation.

d. For routine complaints, no information is filed or documented.  HR keeps confidential notes, but none of that information is recorded elsewhere.

e. The complaint system is not for students only.  Any university employee can make anonymous complaints.  

4. Complaint procedures are protected under federal, state, and local laws.  BoR Policy 1:18. (Human Rights Complaint Procedures) outlines non-retaliation and confidentiality rights and guidelines in paragraphs 8 and 10.  These policies apply to all students and employees. 

5.  Anonymous complaints are rare.  Only two were filed this year.

Questions that arose after Dr. Rice outlined these provision included the following:

1.  Does the faculty member have the opportunity to have or need legal representation during  discussions related to an anonymous complaint?
2.  What is the time frame for keeping materials relevant to a complaint?

3.  Is the faculty member at whom the complaint is directed given adequate warning, etc.?

4.  How are such issues handled at other Regental institutions?

As the answers to these questions weren’t known, and few present understand the complaint procedure or the various types of complaints, Dr. Rice said he would invite Rachel Mannhalter to the Senate’s September meeting to help gain a better understanding of the system.  
C. Faculty Contract Period

A faculty member asked the Senate to consider why the Faculty contract period begins on the first day of classes?  In years past, there were a few days before classes started during which time the faculty were under contract.  

The contract between the Board of Regents and COHE is for the 9 months between August 22 and May 21.  According to current COHE guidelines, “the date on which faculty unit members will be required to report for assigned duties will be no earlier than (5) working days prior to the registration for the first academic term of their contracts.  Faculty members will be released from duties incidental to their assigned duties no later than (5) days after the last day of final examinations” (9.4 Contract Year).  A question arose whether the faculty should work through COHE to request a change, but the consensus was to maintain the status quo.
One point of concern, however, is that this could pose difficulties for new faculty as there are requirements that have caused these faculty members to work prior to being under contract, a situation that may be handled more effectively internally.  
IX. Other

A. Parking

A new Faculty representative to the Parking Committee is needed with Dr. Fontaine’s retirement.

B. Communication

One Senator noted that the server issue that arose near the end of Spring Semester highlighted the need for better communication among faculty and other groups on campus.  
C. Verified Email Electronic Signatures

The Senate noted that verified email electronic signatures (i.e., an S/MIME implementation) would be useful for the faculty.
X. Adjournment
The Senate adjourned at 11:46 AM.

