SOUTH DAKOTA SCHOOL OF MINES AND TECHNOLOGY

ADA AND THE CLASSROOM: A GUIDE FOR FACULTY
It’s the Law.
Like institutions of higher education all over the country, the School of Mines is seeing an increased
enrollment of students with various disabilities: physical impairments, neurological impairments,
learning disabilities, mental and psychological disorders. Physical disabilities are usually easy to
recognize and the university has worked closely with incoming students with physical impairments to
ensure that they have the access they need to our programs and facilities. Students may enter our
university with a diagnosis of a disability/impairment or their disability may manifest in the course of
their studies here. By federal law all diagnosed disabilities/impairments require appropriate
administrative and faculty responses.
Section 504 of the 1973 Rehabilitation Act and the 1990 American with Disabilities Act:
No otherwise qualified individual with a disability shall, solely by reason of his/her disability, be excluded
from the participation in, be denied the benefits of, or be subjected to discrimination under any
program or activities of a public entity. A person with a disability is any person who has a physical or
mental impairment which substantially limits one or more major life activities including walking, seeing
hearing, speaking, breathing, learning, and working; has a record of such an impairment; or is regarded
as having such an impairment.
Institutions are responsible for designating an ADA coordinator. Jolie McCoy CSW-PIP, Director of
Counseling and Student ADA Services (394-1924) fills that position here. Jolie holds a clinical Social
Work license and has extensive experience in this area.
It is the Law! Noncompliance with the ADA law can lead to lawsuits from students or their parents and
loss of all federal funding for the university. Dr. Patricia Mahon, Vice President for Student Affairs and
Dean of Students, (394-2416) and Kelly Shuman, Director of Human Resources (394-1203) assist Jolie
with setting ADA policy and provides backup for Jolie as needed. Deb Sloat is also responsible for
coordinating employee ADA requests and accommodations.
Steps in certifying and accommodating ADA students
1. A student must identify him or herself as disabled by providing written documentation from a
licensed professional in that area of disability. Although Jolie is licensed to diagnose and read
testing, all testing and diagnosis must come from an outside licensed professional and the cost
of such is the responsibility of the student. Parents of new students often identify disabled
students coming out of high school and provide documentation from the high school special
education department. Sometimes students are referred by professors or other staff for
learning difficulties and must receive testing.

2. Reasonable accommodations are determined by what is recommended by the referring health
professional, what help is requested by the student and national guidelines. There are no
mandated lists of accommodations for specific disabilities and each student is to be considered
individually. We do not have to accept the specific accommodation proposed by the individual if
an equally effective accommodation is available.
3. Accommodations are denied when a student cannot provide appropriate verification of
disability, the disability does not meet federal guidelines or accommodations would require
fundamental changes to the educational program.
4. We prefer and encourage students to identify themselves prior to the beginning of a semester,
but they are not required to do so. Sometimes test results are not available until later in the
semester or the student does not realize he or she would be eligible for or need
accommodations until the stressful part of the semester begins. Accommodations are not made
retroactive.
5. ADA letters indicating the type of accommodation that is needed are emailed to professors at
the beginning of the semester or when accommodations have been requested and eligibility
certified. Professors are required to offer the listed accommodations.
6. Professors who do not understand or agree with an accommodation are encouraged to consult
with the Disability Coordinator, with their department chair and finally with Dr. Hrncir, Provost.
7. Students are instructed to meet with professors to discuss accommodations at the beginning of
the semester and make arrangements for special testing or other needs. They are also
instructed to remind professors prior to a test of their need for accommodations. Many learning
disabled students are very disorganized, may be poor communicators, or schedule tests at the
last minute, but should still be accommodated where possible.
8. We currently have over 70 registered ADA certified students. The largest percentage of certified
diagnoses is Attention Deficit Disorder followed by psychiatric impairments and learning
disabilities, but also includes visual, hearing, mobility impairments and chronic illnesses. Law
states that we must accommodate student whose disability is intermittent, in remission or aided
by assistive devices.
9. The most common reasonable accommodation is extended time and separate rooms for test
taking. This assistance can be provided by Counseling Services in the Surbeck Center, through
the Tech Learning Center in the library, or a department can provide their own arrangements.
Students may not have backpacks, computers or cell phones in the test taking room and are
most often alone in the room. They are checked on at least once and the test is picked up when
the time is ended. Tests are returned to professors as time allows. Some camera monitored
testing space is available.
10. Paid student helpers read tests out loud for eligible students and are not allowed to help with
answers. There is also some availability of paid student tutors and adaptive computer lab
assistants for disabled students.
Thank you for complying with the ADA requirements for the university.

